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If staff have the desire to learn something new or wish to re-sit an exam or
study for a new subject the school will pay the awarding body fees for one

subject exam entry per year and allow the exam to be taken at the Academy.

Staff who express a desire to teach in both Secondary and Primary are

encouraged to do so and can discuss their ideas with their line manager.
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School staff are now eligible to purchase the discount service available to
the emergency services, NHS, social care sector, and armed forces, giving

members access to thousands of incredible discounts both online and in-store.
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We centralise many of our detentions to relieve the pressure on staff. Deten-

tions are led by Middle and Senior Leaders.

Priority admissions for children of staff are provided in our Primary and Sec-

ondary phases, when a place is available.

AVA staff have access to high quality support and professional development
as we are strong believers in providing a learning environment for all. Staff
are encouraged to take ownership of their own CPD. External courses will be
subject to the needs of cover and Academy finances. Subject to the Academy
budget, staff can also receive financial support for taking a qualification that

will support them in their professional role.
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The Academy is a participant in this nationally approved Bike2work scheme.
Staff can hire a bicycle for travel to and from work, with the hire cost being

deducted from your monthly salary.

You will need to register on their site as an employee of AVA:
www.bike2workscheme.co.uk/login

Our company PIN is B2W/34784

There are a variety of options and packages on offer to suit your needs.
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We are happy for staff to arrange for their own parcels to be delivered to the
Academy receptions during term time. Staff will be notified by email when their

personal items have been delivered.

Teaching staff are required to undertake five INSET days each academic year.
However, we choose to disaggregate some of those days throughout the year,
typically allocating some ‘twilight’ sessions as INSET. This means all staff
contracted to work term time can enjoy a slightly earlier finish to the Academy
year than would otherwise be the case. This can provide access to cheaper

holiday fares and often support with childcare.

This free to join site for all staff working in a school includes a wide range of
money saving deals and vouchers for well known restaurants, retailers, discount

holidays, mobile phones and utility bills. www.discountsforteachers.co.uk

Aylesbury Dry Cleaners operate a free pick up and delivery service. They can

be contacted on 01296 330091. BENEFITS
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The Academy and Education Support Partnership offer a wide variety of infor-
mation and advice on topics including:

* achieving a work life balance

e handling stress

*  managing your time

e relationships at work

*  managing difficult student behaviour
The charity’s trained counsellors will listen and support staff. They have a free
and confidential helpline which is available 24/7 to everyone working in edu-
cation. Their phone support number is 08000 562 561 or visit their website:
www.educationsupportpartnership.org.uk/about-us.

We have 3 electric car charging points in the secondary car park and 2 in
the primary car park. The charging rates are competitive and either in line or
lower than the cheapest local rate such as Tesco. Employees receive a further

reduced charging rate. Just plug in and charge your car as you go off to work!

This is a support service for all staff, as well as partners and dependent
children. Experienced, professional advisors are available to speak to you
confidentially 24 hours a day, 365 days a year. The service offers support with

issues including:

» discrimination, bullying or harassment on the basis of any protected char-
acteristic (age, disability, race, gender, marital status, religion or belief,
caste, sexual orientation, gender reassignment, pregnancy & maternity,
marriage & civil partnership)

»  emotional support with relationship and family issues or worries

* loss, including loss of job, friend or family member, through bereavement

» financial concerns, budgeting, borrowing or tax credits

Contact telephone number: 0800 030 5182.
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We offer existing employees a lump sum of £750 if they recommend a
candidate who takes up a position at AVA. The employee referral payment is
paid once the member of staff passes their 6 month probationary period. Full

details and T & C’s can be found in the Employee Referral Policy.

Staff receive 10% (Mon-Fri) discount at the coffee shop. Just show your AVA
ID card.

The Academy provides support to employees designated as ‘Display Screen
Equipment’ (DSE), users to undertake appropriate eye tests, and where

required to purchase glasses specifically for this purpose.

Display Screen includes equipment such as PC’s, laptops, tablets and TV
screens. Employees designated as DSE users are entitled to payment for
regular eye tests at a frequency advised by their optician. The employee

should organise the eye test themselves in conjunction with line managers.

The Aylesbury Vale Academy will pay up to £20 toward the cost of each eye
test for DSE users whether or not they require glasses as a result. Where a
user requires glasses “specifically for DSE use” the Academy will pay £42 to
cover the cost of basic spectacles or in special circumstances if bifocals or
varifocals are prescribed £70 towards the cost of basic frames plus the cost of

the prescribed lenses.

Fuller details of this scheme are included in a document titled ‘Application for
DSE Opticians Payment’ which can be found under p:staffAdmin\Finance

Forms.
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All employees taking maternity leave, paternity leave, or getting married, will

now receive a £50 gift card.

We have a higher than average number of INSET days for staff and some of

these we direct staff off-site to manage the day they feel most useful.

This free to join site for all staff working in a school includes a wide range
of money saving deals and vouchers for well known restaurants, retailers,
discount holidays, mobile phones and utility bills. www.kaarp.co.uk/login.aspx

Login: buckscc Password: benefits
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All staff are entitled to the Bucks County Council long service awards. These
are:

. 10 years’ service, £100

. 15 years’ service, £150

« 25 years’ service, a gift to the value of £300

These awards include all continuous service to Bucks Council.
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We recognise the importance of attending your child’s nativity and/or sports
days (we are a school after all!') and allow staff this time to attend these

important childhood moments.
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Staff who express a desire to teach more than one subject are encouraged to

do so and can discuss their ideas with their line manager.

All teaching staff have access to the Teachers’ Pension Scheme, whilst other

staff have access to the Local Government Pension Scheme.

Both are contributory schemes, which means that a contribution is taken
from your salary each month. Your employer also makes a contribution. On
average for every £1 you contribute (which in the vast majority of cases is tax

free) your employer contributes £2.70.

Both schemes also include life assurance, most typically paying three times

your annual salary in the event of death in service.

Pensions are complex, and the exact benefits for any member of staff will
vary. More details can be found about the benefits of each scheme by follow-
ing the links provided below. Staff are advised to receive independent finan-
cial advice should they feel the need to review their pension arrangements.

www.teacherspensions.co.uk

A staff survey is undertaken each year and an opportunity is given for

employees to address any specific issues or challenges they face.

As our supplier for uniforms and a wide range of printing needs, Print Lab
offer staff a discount on a range of services such as printing, personalised
sports clothing and trophies. The discount will be a minimum 5% but may
well be more depending on the exact nature of the service required. Please
contact lan Goodchild on 01296 488000 or ian@the-print-lab.co.uk.
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Staff will receive a 25% discount for hiring the Academy facilities such as 3G

pitches, sports hall, halls for parties/events.
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From April 2020, staff supporting Parent Consultation Evenings or Open Eve-

nings, will be provided with some light refreshments.

All staff have access to free beverages throughout the day, with a range of hot

drinks available from the staff room.

Each student/staff member is given a nomination slip to nominate a member
of staff that they think is a ‘Star’. These are read out at the end of the term and

prizes are awarded.
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Most staff are entitled to Tax Free Childcare of up to £500 every 3 months
(£2,000 a year) for each of their children. More information is provided here:

www.gov.uk/get-tax-free-childcare.

You may also be able to get up to 30 hours free childcare if your child is 3 or 4

years old. For more information, see: www.gov.uk/30-hours-free-childcare

For ‘Wellbeing Wednesday’, we offer a variety of treats for staff during break

time, including healthy options (fresh fruit), croissants and pain au chocolat.
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Visiting Other Schools to Increase Your Knowledge

The Academy fully supports staff in their CPD. Some of the most rewarding
training can come from visiting other schools or institutions to observe good
practice. Staff are encouraged to do this during the summer term. This needs
to be booked through their line managers and must not conflict with other

events happening at the school.
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Wrap Around Care

All staff receive 10% off all wrap around care in the Primary phase.
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